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South Carolina Law Enforcement Division

______________________________________

Private Security Training Bulletin

2008 - 1

This is the first of a series of periodic bulletins that will be issued by SLED to communicate information to private security practitioners in South Carolina.  It is intended to establish improved and collective communication with professionals in the field.  Using these bulletins and the statutory law, SLED regulations and frequently asked questions on the SLED Internet website (SLED.sc.gov), licensees can ensure that their businesses are operating legally.  These bulletins will report new issues, answers to questions, concerns of SLED and licensees, update training requirements and other information of interest to the profession.  We invite you to communicate your suggestions and concerns.


With respect to security company training, SLED has begun a statewide initiative to standardize and professionalize the training of all private security officers employed by South Carolina companies.  This is being done through a series of seminars at various locations in the State attended by all Certified Training Officers (CTO).  The first such meeting was held recently in Columbia with approximately 100 attendees.  Others will be held in the Charleston, Hilton Head, Florence and Greenville areas.  Each CTO is required to attend one of the seminars  before December 31, 2008 or face decertification as a trainer.
Training Issue


SLED intends to further define here the requirement established in SLED Regulation 73-420(5) that each security officer trainee be furnished a copy of the documentation of his or her training.  In pertinent part, the Regulation reads:

“…Complete and legible copies of each employee’s training records must be furnished by the employer to the employee and must be retained by the employee as his permanent training record.”  


We anticipate that many officers will fail over time to retain training documentation, as required.  To counter that problem, we have interpreted this Regulation to allow retention of training documentation by the employer of all trainee records during the period the trainee remains employed.  When the trained officer leaves employment, the employer must then furnish copies of all training documentation to the departing officer.  The departing officer is required (by Regulation 73-420(6)) to present his or her training documentation to the new employer, who will then decide whether to retrain the new employee or accept the documentation from the previous employer.  Failure to furnish training documentation to a departing employee will be a violation of SLED Regulation 73-420, punishable by license suspension or revocation or, in the alternative, a monetary penalty.  “Training documentation” means copies of the written exams showing successful completion by the officer of the basic training program required by SLED and written descriptions and results of all other training completed by the officer, all of which must be certified as accurate by a certified training officer.

We anticipate that, as the quality and standardization of basic training improves in all security businesses, a new employer can have greater confidence in training documentation from previous employers.

If you have questions or comments, please send them by email to Captain Cliff Weir at cweir@sled.sc.gov. 










